part ol an important researcn agenda.
Our review of what is known about existing practices should contribute to the development of such an agenda, which should include attention to such questions as:
(1)    What benefits and services are available to employees with different familial characteristics?
(2)    How and why are employee benefits and services instituted and with what costs and benefits to employers?
(3)    How are benefits and services used by employees and with what consequences?
(4)    How do employee benefits and services relate to existing public and private provision?
A RESEARCH AGENDA
The research agenda we propose here is necessarily broad in scope because there has been little systematic attention paid to how employers have adapted in ways that are responsive to the family needs of their employees. A number of analyses deal with specific adaptations in isolation, such as flexitime, but even then the connection between the adaptation and family life is often only a tangential concern or is assumed to be implicit. Indeed, as we have contended, the domain for study has not been adequately conceptualized.
Before calling for specific research efforts, though, we would like tc make some preliminary general observations. Most current research or employer responses to employees' family responsibilities has focused or the problems caused for family life by a fixed 8-hour work day and ; 40-hour work week. The solution generally is viewed as some adjustmen in work scheduling. Thus, research is directed toward identifying ant experimenting with different patterns, and to a much lesser extent assessing their consequences for family and work life. (As previousl noted, there is little evidence yet of family effects.) Certainly, the tim constraints imposed by fixed work schedules represent a real probler for employees, and alternative schedules may ease this problem fo some. Our thesis, however, is that issues relating to scheduling are onltitutive? Can government regulatory policy bridge the distinction between public and private provision so that it does not matter who does what? For example, government itself could provide statutory maternity benefits and leaves, require that employers provide them, or issue regulations making it very difficult for businesses not providing them to remain in operation. In each case there may be some employees who fall through the cracks.
